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By Peter J. Smyth, Ph.D. 
 

Foreword by Janice Parviainen 
Peter Smyth is a psychotherapist and Leadership author. I thought you may enjoy his perspective  

on Lumina Spark. 

Peter Smyth is a Lumina Spark and Leader Practitioner of Lumina Learning Canada 

 

In my last brief paper (April 25, 2015) I quoted the eminent humanistic psychologist,  

Carl Rogers, who said 

 

The curious paradox is that when I accept myself just as I am,  
then I can change  

(Carl Rogers) 

This is quite a profound statement and speaks to the fascinating nature of the human psyche and 

to us as human beings. We are often beset by a range of emotions which we unsuccessfully try to 

suppress, particularly the negative ones. Of course, current research shows us something that we 

have known since the development of language; it is clear that we do not have the ability to 

consciously suppress unwanted thoughts and emotions (remember Dostoyevsky and his “don’t 

think of the white bear in the room”), for attempts to do so simply make them stronger, 

frequently resulting in negative consequences at the personal and at the interpersonal dimensions 

of living. 

As we understand, a paradox is a contradictory statement, or proposition (or behaviour for that 

matter), that appears to disagree with itself. It is something that is made up of two opposite and 

apparently dichotomous things that seem so different from each other that they would tend to 
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exclude each other. Yet there may be truth in the contradiction. For example, I’m a very kind 

person, except when I’m not; I’m optimistic and pessimistic about this proposal; my neighbour’s 

cat was found missing yesterday! And so on…. 

So much of the work of Lumina Learning is to help in the recognition and acceptance of 

opposites. Spark and Leader, for example, are inclusionary tools which assist the client (as well 

as the team) to come to an appreciation of their different (opposite) energies, talents, 

dispositions, thoughts, feelings, and behaviours. Lumina Spark, for example, challenges the 

notion that certain aspects of personality are mutually exclusive. However, one can indeed be 

introverted and extraverted, people focused and outcome focused, 

collaborative and competitive, flexible and structured, radical and cautious. In embracing 

our ands and our paradoxes we embrace ourselves; we become more whole. 

Accepting the apparent opposites within ourselves is a first step towards successful outcomes in 

our dealing with various tasks and relationships. This contributes powerfully to consciousness 

and our implementation intentions (our “if-then” plans) and successful goal attainment. In 

addition, our sense of self-mastery and self-governance is enhanced to the extent that we are able 

to accept our various opposite parts and see our paradoxes as normal and human. Personal 

maturation is achieved to the extent that we are able to do so. This sets the stage for an 

acceptance of others. 

As Milton Mayeroff suggests, I can accept in others only that which I can accept in 
myself. Furthermore, Jungian analyst James Hollis, in referring to personal growth, puts it nicely 

in saying, We cannot find any relationship more evolved than the level of development 
we bring to it. 

Lumina helps us in our evolution; to hold the tension of opposites and become more whole with 

ourselves, with others, and with the world we inhabit. 
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